UNITED STATES DISTRICT COURT
DISTRICT OF CONNECTICUT
NOTICE REGARDING LOCAL RULES
Proposed revisions to the following Local Rules have been
posted on the USDC website:
Local Civil Rule 83.2(b)2 – Grievance Committee
Local Civil Rule 83.2(d)6 – Recommendation of Grievance
Committee
The Rules can be reviewed in their entirety at:
www.ctd.uscourts.gov
Comments from members of the Bar are welcomed by the Court
and should be directed to:
Robin D. Tabora, Clerk
141 Church Street, New Haven, CT 06510
or sent by email to:
commentstotheclerkofcourt@ctd.uscourts.gov
To be considered, comments must be received by December 28,
2015.

RULE 83.2
DISCIPLINE OF ATTORNEYS
(Amended December 31, 2013)
(Amended __________, 2015)
(b) Grievance Committee
1. The Judges of this Court shall appoint a Grievance Committee of the United States
District Court for the District of Connecticut consisting of twelve (12) members of the bar of this
Court. One member shall be appointed by the judges as the chairperson of the committee for a
term of three years.
2. Members shall be appointed for a term of three (3) years, renewable once, for an
additional term of three (3) years. If a member is appointed chairperson during the second term
of three years, that member may serve the full three-year term of chairperson, even if his or her
total tenure on the committee would thereby exceed six years. In the event that a vacancy
arises before the end of a term, a member of the bar of this Court shall be appointed by the
Judges of this Court to fill the vacancy for the balance of the term. Anyone filling such a
vacancy is eligible for reappointment to a full three-year term. Five (5) members of the
Grievance Committee shall constitute a quorum and any action taken by the Grievance
Committee shall be by a majority vote of those members present and voting.
…
(d) Recommendation of Grievance Committee
…
2. If the recommendation of the Committee is to dismiss the complaint, the
recommendation shall be filed with the court. The Judge to whom the complaint has been
assigned may hold further hearings on the recommendation to dismiss or may dismiss the
complaint on the written record presented by the Committee.
3. If the Judge decides not to dismiss the complaint, an Order to Show Cause shall be
issued by the court directing the attorney complained against to show cause why disciplinary
action should not be taken.
4. If the Grievance Committee’s recommendation is for discipline, the Grievance
Committee shall file its recommendation in the form of a presentment, seeking an order to show
cause why the attorney complained against should not have disciplinary action taken against
him or her as prayed for in the presentment

5. Within thirty (30) days of service of the order to show cause issued pursuant to Rule
83.2(d)3 or a presentment issued pursuant to Rule 83.2(d)4, the attorney complained against
shall file a written answer. Thereafter, a hearing on the issue shall be held before the assigned
Judge. At the hearing, the attorney complained against shall have a right to be represented by
counsel, shall have the right to confront and cross-examine witnesses, and shall have the right
to offer the testimony of witnesses on his or her behalf. Discipline shall not be imposed unless
the Court finds, by clear and convincing evidence, that the attorney complained against should
be disciplined. Unless requested to be a public proceeding by the attorney complained against,
all proceedings shall be in private and maintained under seal unless and until discipline is
ordered. Absent the filing of an answer as provided above, a hearing shall be held on the
limited question of appropriate discipline.
6. The attorney complained against may choose to waive presentment and hearing and to
agree upon a disposition with the Grievance Committee. In such event, the proposed,
stipulated disposition shall be presented to the Court, with a motion seeking the Court’s
approval. Should the Court deny the motion, an Order to Show Cause shall be issued by the
Court directing the attorney complained against to show cause why disciplinary action should
not be taken.
7.6. Upon the imposition of discipline, other than a private reprimand, the court file shall be
unsealed and made a matter of public record. In that event, a notation shall be made on the
attorney’s admission record indicating the date and nature of the discipline imposed.

